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The job search process was always annoying to me. I hated adjusting my resume all the
time and write a new cover letter. It takes so much time! I tried to create a unique resume
by listing all my skills in one place to describe all my experience briefly and just keep
sending it to different job postings. This approach didn’t work well. I tried to figure out how
to improve it and spend less time rewriting my resumes and cover letters until I realize a
simple truth: I don’t know what I want.
1. Know yourself
The job search might be very positive if you know what you want. But how to know this?
First, I listed all my skills and experience, volunteer work, certifications, blogs, education everything might be related to my professional life. Then I started thinking about what types
of jobs I am good at based on my experience. I did research looking at what job titles might
need experience I already have. It shouldn’t be a 100% match. I might need to expand my
knowledge in some areas or have more years of experience but at least potentially it needs
to be related to an experience I already have. After that instead of having one endless resume
which matches all positions at once, I broke my list into 5 different resumes. Based on your
personal experience you might have even more resumes. It is normal at this stage. The point
is to identify your main areas of expertise and separate your experience. The recruiters will
not dig into your endless resume trying to figure out how you can fit the firm. It is our job to
make it clear for them. That’s why we need separate resumes. Don’t be afraid to skip some
of your experience or certificates if it is unrelated to this specific position.
The next step I did is I wrote personal characteristics such as my temper, my values, what
drives me, my ideal workplace and so on. Knowing my character and way of work helped me
to understand that for example working for the government wouldn’t be the best option for
me. This step helped me to narrow my search and keep just 3 resumes.
2. Explore and work on feedback
Having in mind 3 different job positions, in my opinion, I might be good at I started exploring
the market. I sent my resumes to all companies and recruiters I could found. The quantity has
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a meaning at this stage of the process. I had a table written in Exel where I had columns such
as when I submitted my resume, what position, what company and if I had any feedback. You
can use any other tool to keep tracking and any other titles for your columns.
This stage helped me to dig dipper into the responsibilities of each job offer, identify my
knowledge gaps and what I need to learn. Also, it showed the interest from the other side.
Which out of 3 resumes got more feedback and interview invitations, when I feel more excited
during the screen calls, where I feel I can be a better fit.
So, at this moment I still explored myself based on the feedback from the others. After
spending some time at this stage I understood what is the best position for me and left just
ONE resume. I didn’t care about other job offerings anymore because I knew what position
will be ideal for me and didn’t want to settle for less. I was ready to wait longer if needs but
get what I really want because now I knew what it is.
Here are some questions you might have while reading my article:
What if there is no feedback and nobody replies to your resumes?
This means that something is still wrong. It might be you didn’t adjust your resume enough,
so recruiters still don’t see how you fit into the position you post. Or you are looking at not the
best job posting websites or magazines. It might be useful to copy-paste job description into
your resume if you think that you are qualified to do what they asked. This will help recruiters
to see right away that you have what they are looking for. Does this mean that you still need
to adjust your resume before sending it? – yes! That’s why knowing what you want is so
important! Rather than work on 3 or more different resumes for different positions our goal is
to have just one.
Having just one job title in mind limits us from other opportunities.
This is true but in our case QUALITY, not QUANTITY matters. Yes, we can apply for 100
different job postings per day and have 1 reply back. Is it what we want? Or we can apply to
5 job postings and receive 3 feedback. What is better? Also, applying to 100 posts per day
we keep ourselves busy what makes us believe that we try so hard and there is no luck at
this moment. Applying just to 5 job offers and be done in 1 hour makes us feel that we didn’t
try hard especially if the search lasts already for a long time. However, if we look at this from
a different perspective and concentrate only on one position we can use this time to prepare
better for the interviews, prepare stories, write some answers, to do some additional courses.
And we will also have a unique answer to why we want this specific position.
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A tip on how to increase the chances of getting feedback from the hiring
companies:
We know that recommendations matter. Especially from people who already work for the
organization we want to apply. But what if we don’t know anyone working for our dream
company? There is a solution. We can search these people and then connect with them
online, for example on LinkedIn. We can be open and show the interest in the organization
they already work for. When we connect, there is no harm to invite them for coffee by letting
them choose the convenient time, day and place and ask questions about their role and
organization overall.
Then, before applying to a job posting we can ask them if they don’t mind if we mention their
name in a Cover letter by saying that we know each other but never worked together. Most
of the time people agree on this, so the last step is just to apply on the job posting.
3. Preparation
Just knowing what we want is not enough. The next step is to be ready to take it. It means
we need to be prepared for the interview. There is a great article about preparation. I am not
going to repeat it. https://medium.com/better-humans/how-to-ace-a-job-interview-withradical-preparation-3756a3f27ef8
One more tip is to prepare your questions for HR or a person who is interviewing you.
My favourite question is: “What is your biggest problem at this moment and how can I
solve it?”
Many people hate interviews and I was one of these people. Every time I was very
stressed. However, one day I changed my perspective. I started taking interviews as a
gift because this experience showed me my professional gaps, uncomfortable questions
made me understand more about myself, my desires and how my ideal workplace looks
like. I became grateful for all the interviews and experience they gave me and started to
look forward to them. This also helped me to be natural during the conversation which
gave results immediately.
I know, it seems like I am asking you to do a Herculian effort for such a simple thing as a
job search. Just prepare one resume with a list of all of your skills and experience and
send it to everyone is easier.
However, our goal here is not to get any job as soon as possible, our goal is to get the
job we want. And in this case, the result is definitely worth the effort!
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